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David does not approach mentoring as coaching, nor as a program to
be delivered. He approaches it as a covenantal relationship—a peer-
to-peer engagement entered with seriousness of intent, mutual
respect, and openness to discovery.

According to David, most capable people do not need more
instruction. They need space—space to think clearly, to speak
honestly, and to see what has been quietly shaping their decisions
beneath the surface.

That is the work.

How David Mentors

David’s mentoring is client-centered and emergent. Clients arrive with
an intention—often related to business, career direction, creative work,
or a significant decision. From there, the mentoring follows the client's
lead.

David listens carefully, asks precise questions, and reflects patterns
back with clarity and compassion. As the work unfolds, conversations
often move fluidly between strategy and self-understanding—between
what a client wants to do and what may be quietly standing in the way.

David believes that sustainable movement happens when internal
alignment and external action are addressed together. Strategy without
insight stalls. Insight without action dissipates. Mentoring bridges the
two.

He often describes his role as

e Consultant: offering perspective, experience, and dis

e Insulant: protecting the client from noise, urgen
misalignment

e Resultant: allowing clarity and right a
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What to expect

Mentoring typically takes place over one or two full days in an
uninterrupted setting.

Clients often arrive the evening before. Conversations begin over
breakfast, continue through lunch, and conclude before dinner—
allowing depth without pressure and focus without performance.

There is no rigid agenda.
There is no clock-watching.

David believes that the most meaningful insights cannot be rushed—
and that presence itself is a form of intelligence.

(lients frequently leave with

earer direction

e for what they have long sensed but not articulated
t steps rooted in conviction rather than fear
nding of themselves as decision-makers

erience as something they
from for years.
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Client Testimonials
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The nature of the relationship

David does not view mentoring as a transaction.
He views it as a covenant.

This is not a hierarchical relationship. While roles are distinct,
dignity is equal. David does not position himself above the client,
nor ahead of them on a predefined path. He walks with them—
bringing lived experience, pattern recognition, and calm presence
to the conversation.

The value exchange reflects this depth. Clients consistentl
describe it as generous—not because it is inexpensi
because what emerges continues to compoun
engagement ends.


https://youtube.com/shorts/2iSB4b89lUE?feature=share
https://youtube.com/shorts/TL0oZ3i-ep4?feature=share
https://youtube.com/shorts/aOe59be08uo?feature=share

Who This Mentoring Is For

David’s mentoring is best suited for individuals who:

e Are capable, accomplished, or at an inflection point
e Sense that strategy alone is not the full answer

e Are willing to engage honestly and thoughtfully

e Value discernment over prescriptions

e Seek alignment, not just achievement

Over the years, David has mentored senior leaders, entrepreneurs,
creatives, elite performers, and solopreneurs—including those at the
helm of Fortune 500 companies, Olympians, Academy and Emmy
Award winners, and individuals quietly shaping meaningful work in the
world.
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FIND OUT WHAT

YOUR MISSION IS, THEN FIND QUT WHAT THEIR MISSION 1S, AND IF
THOSE MISSIONS ARE IN ALIGNMENT, YOU HAVE A CO-MISSION, A
BEAUTIFUL DOUBLE HELIX"

[ don’t: mentor: to/fix people.
['mentor o help themisee what's true-—and decide from there:

David M. Corbhin




When mentoring is entered into as a covenant rather than a contract,
something rare becomes possible:

Clarity without force, movement without pressure, and growth that
feels both grounded and expansive.

The Deets

e Format:
One-on-one, in-person mentoring deep dive
e Duration:
One full day or two full, contiguous days—determined together
e Location:
My ranchette in Poway, California
e Arrival:
You arrive the evening before our first day of work
e Schedule:
We begin over breakfast
Work together through the day
Continue through lunch
And conclude at dinner
(In case of a 2-day schedule, we repeat the rhythm the following day)
e Lodging:
You stay in a private cottage on my property (Complimentary)
e Meals:
All meals during our time together are provided (Complimentary)
e Setting:
Quiet. Private. Unhurried.
Designed for focus, reflection, and real conversation
e Agenda:
There is no preset agenda
We work on what matters most to you
e Availability:
Only a few slots available each year

Learn more about
Mentoring with David C


https://davidcorbin.com/services/mentoring
https://davidcorbin.com/services/mentoring/

David’s mentoring is structured such that ...

1. intellect engages first
2.intuition follows later
3. meaning blooms in hindsight

[he simplicityis intentional.
[hework itseltiis anything but.
David M. Corbin
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619 300 6925 @DavidCorbin
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